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SPECIAL 

COMMISSION MEETING 
CITY OF ST. PETE BEACH 

155 Corey Avenue 
 

Wednesday, April 30, 2014 
6:00 PM 

 

Call to Order 
Pledge of Allegiance 

Invocation 
Roll Call 

 

 
 

 
1. Action Items 

a. Separation Agreement with Michael P. Bonfield 
b. Interim City Manager salary 
c. Discuss Process for Filling Vacant District 2 

Commission Seat 
 

 

2. Adjournment 
 

APPEAL 
If a person decides to appeal any decision made at this meeting, they will need a record of the proceeding and, for such purpose, may 
need to ensure that a verbatim record of the meeting is made, which record includes the testimony and evidence upon which the 
appeal is to be based.  (F.S. 286.0105) The City does not furnish verbatim transcripts; interested parties should make the necessary 
arrangements for verbatim transcripts. 

AMERICAN DISABILITIES ACT 
In Accordance with the American’s with Disabilities Act and F.S. 286.26, persons with disabilities needing special accommodations 
to participate in this meeting should contact City Hall at (727) 367-2735 no later than (4) days prior to the meeting for assistance.   

The public is cordially invited to attend.  All agenda material is available for review at City Hall. 
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St. Pete Beach City Commission 
Agenda Report 

 
Issue Considered: Separation Agreement with Michael P. Bonfield  
 
Date:  April 30, 2014 
 
Prepared By: Elaine Edmunds, Interim City Manager 
 
Summary of Issue:  Attached is the Separation Agreement and Release entered into 

by and between Michael P. Bonfield and The City of St. Pete 
Beach.  The City Attorney has reviewed the agreement and it has 
been forwarded to Mr. Bonfield for his final review and approval.   

 
 Following is a summary of the agreement: 
 

1. Mr. Bonfield resigns and waives his right to a hearing. 
2. Mr. Bonfield receives 20 week’s severance along with the 

dollar value of his accrued paid time off and sick leave 
payable under the city personnel rules, together with a 
contribution to the ICMA retirement plan. 

3. Mr. Bonfield releases the city from any possible claims he 
might have against the city and in return receives an amount 
equal to six week’s pay together with an amount equal to his 
accrued sick leave which is not payable under the city 
personnel rules. 

4. The City releases Mr. Bonfield from any claims it may have 
against him. 

5. The City will defend and indemnify Mr. Bonfield for any 
actions carried out within the scope of his authority as a city 
employee. 

6. Mr. Bonfield agrees to reasonably cooperate with the City in 
any disputes that might arise regarding things that occurred 
during his employment. 

7. The City shall pay the cost of  health, dental and life insurance 
as currently paid under his contract for six months or until he 
obtains alternate coverage, whichever is sooner. 

8. Mr. Bonfield may revoke the agreement within seven (7) 
calendar days.  This is a requirement to make the waiver of 
rights under the Old Age Discrimination Act enforceable. 

9. The City pays within seven (7) days of the expiration of the 
revocation period.  

 
Requested Motion: “I move to approve the Separation Agreement with Michael P. 

Bonfield.” 
 
Attachments: Separation Agreement 
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SEPARATION AGREEMENT AND RELEASE 

 

This Separation Agreement And Release (“Agreement”) is entered into by and between 

Michael P. Bonfield, on behalf of himself, his heirs, executors, administrators, legal 

representatives, and assigns (collectively, “Bonfield”) and the City of St. Pete Beach, Florida, its 

respective past, present, and future affiliates, predecessors, successors, members, assigns, 

insurers, and each and every one of their respective servants, elected or appointed officials, 

employees, agents, and attorneys (collectively, “City”). 

WHEREAS, Bonfield has been employed by City as City Manager; and 

WHEREAS, Bonfield and City entered into that certain Employment Agreement 

executed by them both on December 20, 2001, which Employment Agreement was duly 

amended and/or extended, and which Employment Agreement and amendments and/or 

extensions are attached hereto true and accurate copies as Attachment A. 

WHEREAS, Bonfield and City have determined it is in their mutual interests that 

Bonfield resign his employment by the City; and 

WHEREAS, this Agreement is entered into pursuant to Section 3(A)(3) of the 

Employment Agreement, as amended; and  

WHEREAS, Bonfield and City desire to fully and completely resolve and all claims, 

known and unknown, which they have, had, or may have against each other. 

NOW, THEREFORE, in consideration of the promises and covenants herein contained, 

the adequacy of which is hereby acknowledged, and intending to be legally bound, Bonfield and 

City hereby agree as follows: 

1. The recitals above are true and correct to the best of the parties’ belief and are 

incorporated by reference as if fully set forth here. 
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2. Bonfield hereby voluntarily and irrevocably resigns from employment by the City 

effective as of the Effective Date of this Agreement.  The City waives any notice requirement. 

3. As set forth in the Employment Agreement, as amended, except as expressly set 

forth differently in this Agreement, the City shall pay to Bonfield in a lump sum severance pay in 

an amount equal to the sum of:  the dollar value of 20 weeks of his current salary, i.e., 

$48,064.80; the dollar value of his accrued Paid Time Off, i.e., $11,127.60; and the dollar value 

of his accrued sick leave payable pursuant to the City’s Personnel Rules and Regulations, i.e., 

$6,453.24.  The foregoing amount shall be subject to all normal and regular deductions and 

withholdings and shall be reported to the IRS on an IRS Form W-2.  Additionally, the City shall 

contribute $7,209.72 to Bonfield’s ICMA retirement account, which contribution shall be subject 

to appropriate reporting and taxes, if any.  Additionally, and in partial consideration of Bonfield 

executing the release of claims set forth herein and foregoing any hearings provided for in the 

Employment Agreement, as amended, the City shall pay Bonfield in a lump sum an amount 

equal to the sum of:  the dollar value of Bonfield’s sick leave accrued but not payable pursuant to 

the City’s Personnel Rules and Regulations, i.e., $15,057.56; and an amount equal to the dollar 

value of six weeks of his current salary, i.e. $14,419.44.  This lump sum shall not be subject to 

deductions or withholdings and shall be reported to the IRS on an IRS Form 1099.  Bonfield will 

be solely responsible for any and all taxes that are payable or may be determined to be payable 

on this lump sum, whether the employee’s share or the employer’s share.  Additionally, the City 

will pay the entire cost of the premiums for the City-provided health, dental, and life insurance 

for Bonfield as currently in effect for a period of six months (or until Bonfield obtains alternative 

insurance coverage, whichever is sooner), commencing with the effective date of Bonfield’s 

resignation, such payment being subject to appropriate reporting and taxes, if any.    The lump 
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sum payments will be made within seven business days of the expiration of the Revocation 

Period defined herein below, assuming an effective revocation is not made.  The retirement and 

insurance payments will be timely made in accordance with the normal schedule for such 

payments, assuming an effective revocation is not made.   

4. To the extent required by law, the City will defend and indemnify Bonfield for his 

actions carried out within the scope of his authority as a City employee. 

5. Bonfield shall be entitled to all other benefits ordinarily afforded to a resigning 

City employee. 

6. In consideration of the promises, covenants, and other consideration provided by 

them hereunder, Bonfield and the City hereby unconditionally, fully, and finally release each 

other from any and all duties, claims, rights, complaints, charges, damages, costs, expenses, 

attorney’s fees, debts, demands, actions, obligations, liabilities, and causes of action of any and 

every kind, character and nature whatsoever, whether known or unknown, foreseen or 

unforeseen, past or present from the beginning of the world to the effective date of this 

Agreement.  The claims released include, without limitation, those based in tort or contract or 

any legal theory whatsoever, whether legal or equitable, and, without limitation, those arising 

under any federal, state, or local law or ordinance, including: the U.S. and Florida Constitutions 

and their amendments; the U.S. Civil Rights Act, as amended; the Americans with Disabilities 

Act, as amended; the Age Discrimination in Employment Act; the Older Workers Benefits 

Protection Act; the Florida Civil Rights Act; and Florida Statutes Chapters 440, 447, and 448.  

Nothing in this Agreement shall interfere with Bonfield’s ability to file a charge or participate in 

any administrative process or investigation by an agency such as the U.S. EEOC; nothing in this 

Agreement is intended to or shall interfere with the investigative or enforcement authority of an 
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agency such as the U.S. EEOC.  Bonfield understands and agrees that, by agreeing to this 

release, he is waiving his ability to collect damages or be afforded any relief from an action 

brought by him or on his behalf by an agency such as the U.S. EEOC or any other person or 

entity.  Bonfield waives all rights to which he may be entitled under Section 4.02 City Charter.  

Bonfield represents that he has not assigned or transferred any claims he may have against the 

City and agrees that, if this is not the case, he will hold harmless and indemnify the City against 

any such claim.  Bonfield covenants not to sue on any claim released hereunder. 

7. Bonfield is releasing any claims arising under the ADEA or OWBPA.  Bonfield 

represents that this Agreement is clearly understandable and that he does, in fact, understand this 

entire Agreement.  This Agreement does not release any claim arising after the effective date of 

this Agreement.  Bonfield agrees that, by virtue of entering into this Agreement, he is receiving 

consideration to which he would not otherwise be entitled.  Bonfield represents that he has had 

not less than twenty-one days in which to consider whether to enter into this Agreement and, to 

the extent that he has not used that full period of time, he is voluntarily and knowingly waiving 

it.  Bonfield is hereby encouraged to obtain independent legal counsel to advise him as to the 

meaning of this Agreement and of the rights and obligations created hereunder.  Bonfield shall 

have a period of seven calendar days after he executes this Agreement in which to revoke the 

Agreement (the “Revocation Period”), which must be accomplished by a written revocation, 

signed and dated by Bonfield, and actually received by the City’s representative designated 

herein, no later than 5:00 p.m. on the seventh calendar day following the date Bonfield executes 

the Agreement, as evidenced by the date affixed below his signature on this Agreement.  (If the 

seventh calendar day is a Saturday, Sunday, or legal holiday, the written revocation will be due 

at 5:00 p.m. on the next following business day.)  The written revocation must be titled 
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“Revocation Of Separation Agreement And Release” and unequivocally state Bonfield’s 

revocation of this Agreement.  If Bonfield makes an effective revocation of this Agreement, the 

Agreement shall be as if never entered into and neither Bonfield nor the City shall be entitled to 

any benefit or obligation hereunder.  The Revocation Period does not toll any time period that 

may exist under the Employment Agreement, as amended, or any applicable federal, state, or 

local law or regulation.  The City’s representative for purposes of a written revocation is Elaine 

Edmunds, Interim City Manager, 155 Corey Avenue, St. Pete Beach, Florida 33706.  The 

Effective Date of this Agreement coincides with the expiration of the Revocation Period. 

8. Nothing in this Agreement constitutes an admission of liability or wrongdoing of 

any kind by Bonfield or the City.  Bonfield and the City expressly deny any liability or 

wrongdoing. 

9. This Agreement supersedes all prior agreements between Bonfield and the City.  

This Agreement constitutes the entire agreement between Bonfield and the City concerning its 

subject matter. 

10. This Agreement will be construed and interpreted according to its language and 

not strictly against either Bonfield or the City, regardless of authorship.  This Agreement shall be 

governed and construed according to the laws of the State of Florida.  Should any provision or 

part of a provision of this Agreement be determined by a court of competent jurisdiction to be 

unenforceable and incapable of being made enforceable by the court, except for paragraph 6, the 

remainder of the Agreement shall remain in full force and effect.  Any action arising from this 

Agreement shall be heard and decided by a judge and not a jury.  Bonfield understands that he is 

hereby giving up any right he may have to have disputes arising from this Agreement heard by a 

jury.  Bonfield and City agree that venue for such an action will be proper in Pinellas County, 
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Florida, (or, if in federal court, in Hillsborough County, Florida) and neither Bonfield nor the 

City will challenge venue, regardless of convenience.  The prevailing party in such litigation will 

be entitled to its reasonable attorney’s fees and expenses, including appellate fees and expenses.   

11. This Agreement may be entered into in counterparts, all of which together will 

constitute a single document.  Electronically transmitted signatures shall be treated as originals.  

This Agreement may be modified only by a writing signed by all the parties. 

12. Bonfield agrees that he will cooperate with all reasonable requests by the City in 

any dispute or proceeding, including, but not limited to, planning, setting strategy, preparation, 

counsel, testimony, and attendance at meetings, hearings, or proceedings arising from or related 

to events that occurred during his employment by the City or of which he has material 

knowledge.  Bonfield agrees that he will not be entitled to compensation for such cooperation.  

The City will pay Bonfield’s reasonable expenses incurred in connection with such cooperation 

and may require reasonable documentation thereof. 

IN WITNESS WHEREOF, and fully voluntarily, knowingly, and after full and 

independent consideration, in full understanding of the provisions of this Agreement and the 

benefits and obligations to be received and undertaken hereunder, and intending to be legally 

bound by the terms of this Agreement, Bonfield and the City hereby below execute this 

Agreement. 

MICHAEL P. BONFIELD 

 

____________________________________ 

 

Date: _______________________________ 

CITY OF ST. PETE BEACH 

 

By: ________________________________ 

 

Date: _______________________________ 
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St. Pete Beach City Commission 
Agenda Report 

 
Issue Considered: Separation Agreement with Michael P. Bonfield  
 
Date:  April 30, 2014 
 
Prepared By: Elaine Edmunds, Interim City Manager 
 
Summary of Issue:  Attached is the Separation Agreement and Release entered into 

by and between Michael P. Bonfield and The City of St. Pete 
Beach.  The City Attorney has reviewed the agreement and it has 
been forwarded to Mr. Bonfield for his final review and approval.   

 
 Following is a summary of the agreement: 
 

1. Mr. Bonfield resigns and waives his right to a hearing. 
2. Mr. Bonfield receives 20 week’s severance along with the 

dollar value of his accrued paid time off and sick leave 
payable under the city personnel rules, together with a 
contribution to the ICMA retirement plan. 

3. Mr. Bonfield releases the city from any possible claims he 
might have against the city and in return receives an amount 
equal to six week’s pay together with an amount equal to his 
accrued sick leave which is not payable under the city 
personnel rules. 

4. The City releases Mr. Bonfield from any claims it may have 
against him. 

5. The City will defend and indemnify Mr. Bonfield for any 
actions carried out within the scope of his authority as a city 
employee. 

6. Mr. Bonfield agrees to reasonably cooperate with the City in 
any disputes that might arise regarding things that occurred 
during his employment. 

7. The City shall pay the cost of  health, dental and life insurance 
as currently paid under his contract for six months or until he 
obtains alternate coverage, whichever is sooner. 

8. Mr. Bonfield may revoke the agreement within seven (7) 
calendar days.  This is a requirement to make the waiver of 
rights under the Old Age Discrimination Act enforceable. 

9. The City pays within seven (7) days of the expiration of the 
revocation period.  

 
Requested Motion: “I move to approve the Separation Agreement with Michael P. 

Bonfield.” 
 
Attachments: Separation Agreement 
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St. Pete Beach City Commission 
Agenda Report 

 
 
Issue Considered: Discuss Process for Filling Vacant District 2 Commission Seat  
 
Date: April 28, 2014 
 
Prepared By: Elaine Edmunds, Interim City Manager 
 
Summary of Issue: According to Section 3.06 (c ) (2), if there is more than 6 months 

remaining in the unexpired term, the commission shall fill the 
vacancy on an interim basis and shall schedule a special election 
not sooner that 60 days, nor more than 90 days following the 
occurrence of the vacancy.   

 
 The first item to consider is soliciting applications for the vacancy 

and filling the vacancy at the next meeting. 
 
 The second item to consider is whether or not to hold the election 

within the 90 day period, or pass an ordinance to hold the election 
later.  Should the commission decide to delay the election, an 
ordinance could be placed on the May 13, 2014 agenda. 

 
  
Attachments:  None 
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