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SPECIAL 

COMMISSION MEETING 
CITY OF ST. PETE BEACH 

155 Corey Avenue 
 

Thursday, July 10, 2014 
4:00 PM 

 

Call to Order 
Pledge of Allegiance 

Invocation 
Roll Call 

 

 
 

1. Selection of Executive Search Firm for the City Manager 
position 

 
2. Adjournment 

 
APPEAL 

If a person decides to appeal any decision made at this meeting, they will need a record of the proceeding and, for such purpose, may 
need to ensure that a verbatim record of the meeting is made, which record includes the testimony and evidence upon which the 
appeal is to be based.  (F.S. 286.0105) The City does not furnish verbatim transcripts; interested parties should make the necessary 
arrangements for verbatim transcripts. 

AMERICAN DISABILITIES ACT 
In Accordance with the American’s with Disabilities Act and F.S. 286.26, persons with disabilities needing special accommodations 
to participate in this meeting should contact City Hall at (727) 367-2735 no later than (4) days prior to the meeting for assistance.   

The public is cordially invited to attend.  All agenda material is available for review at City Hall. 
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St. Pete Beach City Commission 
Agenda Report 

 
 
Issue Considered: Selection of Executive Search Firm for the City Manager 

position 
 
Date:  July 10, 2014 
 
Prepared By: Elaine Edmunds, Interim City Manager 
 
Summary of Issue:  The City solicited Request For Proposal for “Executive Search 

Firm for City Manager” and received five (5) proposals.  After 
discussing the proposals, a ranking of the firms will be 
conducted by ballot to select who will conduct the search for 
the next City Manager.   

 
Requested Motion:  “I move to enter into an agreement with _______ to conduct 

a search for a City Manager.”   
 
Attachment: Executive Search Firm Matrix 
 Proposals (5) 
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